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Introduction

This statement sets out how, and the extent to which, the Engagement Policy in the
Statement of Investment Principles (‘SIP’) produced by the Trustees, has been followed
during the twelve months to 30 September 2025. This statement has been produced in
accordance with The Occupational Pension Schemes (Investment and Disclosure)
(Amendment and Modification) Regulations 2018, the subsequent amendment in The
Occupational Pension Schemes (Investment and Disclosure) (Amendment) Regulations
2019 and the statutory guidance on reporting on stewardship in the implementation
statement dated 17 June 2022.

Members should be aware that this Statement is part of a wider set of information available
on the Fund’s governance and investment responsibilities undertaken by the Trustees:

e Members can view the latest SIP (mentioned above) on the Company’s website here:
https://www.sumiagro.com/statement-of-investment-principles/ which discloses, in
detail, the investment principles, policies, objectives, and strategy followed.

e Members can request a copy of the Annual Report and Financial Statements of the
Fund, which contains certain information on the management of the Fund, its
governance, investment risk management and level of Trustees’ knowledge and
understanding.

Investment Objectives of the Fund

The Trustees believe it is important to consider the policies in place in the context of the
investment objectives they have set. The objectives of the Fund included in the SIP are
to invest the Fund’s assets in the best interest of the members and other stakeholders
and, in the case of a potential conflict of interest, in the sole interest of the members. Within
this framework, the Trustees’ primary aim is to ensure all benefits are paid when they fall
due.

The Trustees’ primary objectives are as follows:

o To ensure the obligations to the beneficiaries of the Fund can be met.
e To pay due regard to the Employer’s requirements with regards to the size and
incidence of contribution payments.

Additional objectives are as follows:

e To achieve full funding on the Fund’s Technical Provisions funding basis;
¢ To maintain a diversified portfolio of assets of appropriate liquidity to minimise risk,
as far as practicable, given the targeted level of expected return.

Post year-end, the Trustees have moved towards a lower-risk investment strategy
whereby the Fund’s assets are less risky and there is a reduced probability of a funding
deficit opening up in the future, relative to the prior strategy. The portfolio is predominantly
invested in a range of credit-based asset classes, broadly designed to generate income to
meet pension outgo as it falls due. The overall investment strategy is set to target an
expected return that supports the discount rate used to value the Fund’s liabilities.



3 Assessment of how the policies in the SIP have been followed for the twelve months
to 30 September 2025

The information provided in the following section highlights the work undertaken by the
Trustees during the year, and longer term where relevant, and sets out how this work
followed the Trustees’ policies in the SIP.

The strategic benchmark has been determined using appropriate economic and financial
assumptions from which expected risk/return profiles for different asset classes have been
derived. These assumptions apply at a broad market level and are considered to implicitly
reflect all financially material factors.

4 Policies in relation to the Fund’s investment strategy, day-to-day management of
the assets, and associated risks

Please refer to Sections 5 to 11 of the SIP for the Fund’s policies around its investment
strategy, the day-to-day management of the assets, and the associated risks.

The Trustees reviewed the Fund’s overall investment strategy last year to assess where
risk and return can be further refined to meet the Trustees’ objectives over the coming
years. This included taking into account the current funding position, deemed to be strong,
the Fund’s liability profile and appetite for risk, the views of the Company on investment
strategy, the Company’s appetite for risk, and the strength of the Company’s covenant.

The Trustees received written advice from their Investment Consultant in relation to both
the overall de-risking of the Fund’s investment strategy, namely the sale of the 15%
allocation to Equities and half of the allocation to Diversified Growth (moving from 30% to
15% of total assets), and the restructuring of the Fund’s liability matching assets to better
achieve the hedging target of 100% of total liabilities (on the Technical Provisions basis)
for both interest rates and inflation.

The basis of the Trustees’ strategy for the Fund is to divide the Fund’s assets between
growth assets, which consists of a Diversified Growth Fund, and matching assets,
comprising of Long-Dated Corporate Bonds, and Liability Hedging Assets. These matching
assets are expected to behave in a similar way to the Fund’s liabilities in response to
movements in long-term interest rates and inflation expectations. The Trustees updated
their liability hedging target over the year to aim to hedge broadly 100% of the interest rate
and inflation risk associated with the Fund’s liabilities on the Technical Provisions basis.
The Trustees regard the basic distribution of the assets to be appropriate for the Fund's
objectives and liability profile, and the funds in which the Fund invests are expected to
provide an investment return commensurate with the level of risk being taken.

The Fund’s Investment Consultant supplies the Trustees with the following on an ad-hoc
basis for each of the Fund’s investments:

¢ Investment returns and performance commentary

¢ Updates and developments, if applicable, for each manager and fund

e A Manager Research rating and ESG relevance and integration indicators from the
Investment Consultant

e Monitoring of funds’ ESG credentials.



The Trustees use Trustees’ meetings to ask questions of the Investment Consultant and
will also invite managers to present directly to the Trustees from time to time.

The Trustees recognise risk (both investment and operational) from a number of
perspectives in relation to the investments held within the Fund. As detailed in Section 5
of the SIP, the Trustees consider both quantitative and qualitative measures for these risks
when deciding investment policies, strategic asset allocation, and the choice of fund
managers.

As the Fund invests in pooled investment vehicles, the Trustees accept that they have no
ability to specify the risk profile and return targets of the manager but believe that
appropriate mandates can be selected to align with the overall investment strategy.

The Trustees recognise the need to hold investment managers and advisers to account.
Whilst the day-to-day management of the Fund’s assets are delegated to the Investment
Managers, all other investment decisions including strategic asset allocation and selection
and monitoring of Investment Managers is based on advice received from the Investment
Consultant. Mercer Limited has been appointed for this purpose.

In October 2025, the Trustees set their investment objectives for its Investment
Consultancy Provider, Mercer, and reviewed its performance against these objectives .
The objectives may be revised at any time but will be reviewed at least every three years,
and after any significant change to the Fund’s investment strategy and objectives. The last
review of the objectives was in November 2024, with no changes made to those already
in place.

The intention of these objectives is to ensure the Trustees are receiving the support and
advice they need to meet the investment objectives. The Consultancy Provider objectives
set cover both short and long term objectives across strategy, monitoring, compliance and
regulation, client servicing and relationship management and member engagement and
communications.

5 Policy on ESG, Stewardship and Climate Change

The following work was undertaken during the year relating to the Trustees’ policy on ESG
factors, stewardship and climate change, and sets out how the Trustees’ engagement and
voting policies were followed and implemented during the year.

The Fund’s SIP includes the Trustees’ policy on Environmental, Social and Governance
(‘ESG’) factors, stewardship and climate change. This policy sets out the Trustees’ beliefs
on ESG and climate change and the processes followed by the Trustees in relation to
voting rights and stewardship. This was last reviewed in September 2024 and was updated
to reflect the agreed changes to the investment strategy and hedging target.

The Trustees keep their policies under regular review, with the SIP subject to review at
least triennially.

The Trustees believe that environmental, social, and corporate governance (ESG) factors
may have a material impact on investment risk and return outcomes, and that good
stewardship can create and preserve value for companies and markets as a whole. The
Trustees also recognise that long-term sustainability issues, particularly climate change,
present risks and opportunities that increasingly may require explicit consideration.



The Trustees have given the appointed investment managers full discretion in evaluating
ESG factors, including climate change considerations, and exercising voting rights and
stewardship obligations attached to the investments, in accordance with their own
corporate governance policies and current best practice, including the UK Corporate
Governance Code and UK Stewardship Code. The Trustees will review the investment
managers’ policies and engagement activities (where applicable) on an annual basis.

The Trustees consider how ESG, climate change and stewardship is integrated within
investment processes in appointing new investment managers and monitoring existing
investment managers. Monitoring is undertaken on a regular basis by receiving updates
from investment managers and by Mercer providing the Trustees with ESG monitoring for
the strategies in which the Fund invests.

The Trustees requested that the investment managers confirm compliance with the
principles of the UK Stewardship Code 2020. All managers confirmed that they are
signatories of the UK Stewardship Code 2020 that took effect on 1 January 2020, and the
FRC has now published the list of confirmed 2020 Signatories after assessing the reporting
by each applicant.

When implementing a new manager, the Trustees consider the ESG credentials of the
manager.

6 Voting and Engagement Activity

The Trustees have delegated their voting rights to the investment managers, who are
expected to provide voting summary reporting on a regular basis, at least annually. The
reports are reviewed as part of the production of this Statement. The Trustees also
received details of relevant engagement activity for the year from each of the Fund’s
investment managers.

When the investment managers present to the Trustees, the Trustees will ask the
investment managers to highlight key engagement and voting activity and the impact on
the portfolio.

The Trustees do not use the direct services of a proxy voter.

The Fund'’s investment managers engaged with companies over the year on a wide range
of different issues including Environmental, Social and Governance factors. This included
engaging with companies on climate change to ensure that companies were making
progress in this area and better aligning themselves with the wider objectives on climate
change in the economy (i.e. those linked to the Paris Agreement). The Fund’s managers
provided examples of instances where they had engaged with companies they were
invested in/about to invest in which resulted in a positive outcome. These engagement
initiatives are driven mainly through regular engagement meetings with the companies that
the managers invest in or by voting on key climate-related resolutions at companies’
Annual General Meetings. The resolutions are often co-filed by a number of investors who
indicate their support for, or opposition towards, the resolution to the company’s
management.

Following guidance from the Department for Work and Pensions (‘DWP’), the Trustees are
required to define what constitutes a ‘most significant vote’ to guide the inclusions in this
Statement.

4



The Trustees have decided to measure significance by holding size in the funds’ portfolios
and by consistency with the Company’s sustainability priorities/themes. The Trustees have
decided to report in this Statement on votes related to material holdings, which are defined
as a holding of over 5% in the relevant underlying mandate), and will focus on the following
stewardship areas for holdings that meet these criteria:

* Environmental (E) - Climate change

+ Social (S) - Human rights (including modern slavery)

* Governance (G) - Executive remuneration (any vote against a remuneration report where
executives are awarded bonuses despite missing targets)

+ Governance (G) - Diversity (any vote against chair when the board is not sufficiently
diverse)

Legal and General Asset Management (“L&G”)

L&G have established an integrated framework for responsible investing to strengthen
long-term returns. Their framework for responsible investing is based on stewardship, with
impact and active research across asset classes. These activities enable L&G to deliver
responsible investment solutions to their clients and conduct engagement with the aim of
driving positive change.

L&G refer to themselves as a “universal owner” on behalf of their clients, holding £1.1
trillion in assets, of which £424.6 billion are in responsible investment strategies. As a
result, they believe:

“Responsible investing is essential to creating long-term value by looking to mitigate risks
and seek opportunities, driving positive change for the future of markets and economies.

We have a responsibility to many stakeholders. When we make investments, we conduct
extensive research into relevant environmental and societal issues.

ESG factors can be financially material over the longer term and many pose systemic risks,
albeit not all to the same degree; different sectors and different companies will also have
different exposures to these risks, and to corresponding opportunities. Patience is
required, because of the long-term horizons over which progress on sustainability factors
unfolds.

Transparency, engagement and escalation enable us to drive progress towards delivering
long-term, systemic change on a global scale.”

L&G’s three key stages to their overall investment process are as follows:

1. “Research: Through rigorous analysis, we seek to identify key ESG issues, which we
consider as part of our investment processes, strategies and solutions

2. Engagement: We engage with companies, occupiers and other stakeholders on these
issues. And we work with policymakers, regulators, industry peers and stakeholders to
raise overall market standards

3. Outcomes: When necessary, we will escalate our engagement activity via stewardship
tools, to take steps against companies that fail to listen. We also use our ESG insights
to inform investment decisions.”



There are 66 L&G employees with roles dedicated exclusively to ESG activity. This covers
leadership positions to implement their responsible investing strategy across their
Investment Stewardship, Investments, Distribution, Product, and ESG IT and Change
teams.

With regards to creating a better future, L&G state that “We have been committed to active
engagement to represent investor rights since L&G’s Asset Management business was
established in 1970, and our dedicated Investment Stewardship team was formed in 2000.
Our commitment to responsible investing is reflected in L&G’s purpose: “Investing for the
long term. Our futures depend on it.” As a universal owner on behalf of our clients, we take
responsibility to seek to address key macro and systemic risks, with the aim of tackling
market issues and accelerating progress against complex, global sustainability
challenges.”

A key pillar of L&G’s approach to index strategies is active ownership: encouraging
companies to consider sustainability risks, develop resilient strategies and consider their
stakeholders. They also seek to tackle sustainability risks in some strategies on a product
level using tools such as ESG scoring, ‘tilting’ and exclusions, via index construction or
design.

In partnership with, and on behalf of, L&G’s clients, they target a broad range of ESG
objectives. These include:

1. Reaching net-zero greenhouse gas emissions by 2050 or sooner across all assets
under management

2. Setting an interim target of 70% of eligible AUM to be managed in alignment with this
net-zero ambition by 2030

3. Achieving net-zero carbon across their real estate portfolio by 2050

In 2024, L&G’s stewardship activities involved “Formalising our approaches on issues
related to health, nature and human capital management, co-filing shareholder resolutions
on paying the living wage, considering pay competitiveness across global executive talent
markets, working to implement stronger director independence criteria in some developed
markets in which we vote on director accountability and launching a campaign on human
rights.”

Where there were no votes undertaken on behalf of the Trustees over the year to 30
September 2025 by L&G that formally meet the significant vote criteria, the Trustees have
set out a sample of votes consistent with the significant voting priorities. is the table below
sets out the relevant voting information in relation to the Fund’s holdings within the
Dynamic Diversified Fund, as well as the Fund’s holdings within regional equity portfolios
which were held for the year to 30 September 2025, despite being sold down during the
scheme year.
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Key votes undertaken over the year

Dynamic Diversified Fund

Over the vyear to 30
September 2025, L&G voted
on 99.9% of resolutions put
forward at 10,052 meetings.
L&G voted against
management for c. 23.3% of
the total resolutions.

No votes undertaken over the
period met the Trustees’
definition of a “significant
vote”, therefore we have
included other relevant
examples.

Company: BHP Group Limited

Resolutions proposed: Approve Climate Transition Action Plan
(“CTAP’)

L&G vote: For
Outcome of the vote: N/A

Background: “The critical minerals that mining companies provide
are essential to the energy transition. It is clear that BHP has made
significant strides in carrying out its core role in the transition in a
sustainable manner and has demonstrated this through the
substantial alignment of its CTAP with our framework for assessing
mining company transition plans. Therefore, L&G will be supporting
BHPs CTAP. Going forwards, we will assess the disclosure of
progress on BHPs plans for the development of a more targeted
methane measurement, management and mitigation strategy, as
well as the plans it is executing to support the decarbonisation of
steelmaking. We will also continue to engage with BHP to ensure
resilience whilst navigating the dynamic market for metallurgical
coal.”

Further comment from L&G: “This shareholder resolution is
considered significant due to the relatively high level of support
received.”
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Key votes undertaken over the year

UK Equity Fund

Over the year to 30 September
2025, L&G voted on 100% of
resolutions put forward at 733
meetings. L&G voted against
management for c. 6.4% of the
total resolutions.

Company: Shell Plc (6.0% of underlying portfolio holding)

Resolutions proposed: Request Company Disclose Whether
and How lIts: Demand Forecast For Liquefied Natural Gas
(“LNG”); LNG Production And Sales Targets; And New Capital
Expenditure In Natural Gas Assets; Are Consistent With Climate
Commitments, Including Target To Reach Net Zero Emissions
By 2025

L&G vote: Against
Outcome of the vote: Fail

Background: “While we recognise the intent behind Resolution
22, we have decided to vote against it following careful
consideration. This decision follows a series of constructive
engagements with Shell’s leadership, during which the company
committed to improving disclosures on stranded asset risks and
financial resilience related to its LNG operations. We
acknowledge meaningful progress in Shell’s reporting, which
now provides a clearer basis for assessing climate-related risks.
In light of these developments, we believe the resolution’s key
objectives are being addressed through ongoing company
actions.”

Further comment from L&G: “This decision is underpinned by
a series of direct and constructive engagements with Shell’s
leadership. Through these discussions, we received clear
commitments that the company will enhance its reporting in line
with L&G’s expectations specifically, providing detailed
disclosures on stranded asset risks and financial resilience
related to Shell’s growing exposure to LNG”

North America Equity Fund

Over the year to 30 September
2025, L&G voted on 99.7% of
resolutions put forward at 585
meetings. L&G voted against
management for c. 41.1% of the
total resolutions.

No votes undertaken over the
period met the Trustees’
definition of a “significant vote”,
therefore we have included
other relevant examples.

Company: Meta Platforms

Resolutions proposed: Elect Director Peggy Alford
L&G vote: Against

Outcome of the vote: N/A

Background: “A vote against is applied as L&G expects a
company to have at least one-third of women on the board.”

Further comment from L&G: “business views gender diversity
as a financially material issue for our clients, with implications for
the assets we manage on their behalf.”
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Key votes undertaken over the year

Europe (Ex. UK) Equity Fund

Over the year to 30 September
2025, L&G voted on 100% of
resolutions put forward at 487
meetings. L&G voted against
management for c. 16.7% of the
total resolutions.

No votes undertaken over the
period met the Trustees’
definition of a “significant vote”,
therefore we have included
another relevant example.

Company: LVMH Moet Hennessy Louis Vuitton SE.
Resolutions proposed: Re-elect Bernard Arnault as Director
L&G vote: Against

Outcome of the vote: N/A

Background: “A vote against is applied as L&G expects the roles
of Board Chair and CEOQ to be separate and not to be recombined
once separated. These two roles are substantially different and
a division of responsibilities ensures there is a proper balance of
authority and responsibility on the board. Board mandates: A vote
against is applied because we have concerns regarding the time
commitment required to manage all board positions and how this
may impact their ability to remain informed and effectively
contribute to board discussions.”

Further comment from L&G: “L&G will continue to engage with
our investee companies, publicly advocate our position on this
issue and monitor company and market-level progress.”

Japan Equity Fund

Over the year to 30 September
2025, L&G voted on 100% of
resolutions put forward at 488
meetings. L&G voted against
management for c. 8.2% of the
total resolutions.

No votes undertaken over the
period met the Trustees’
definition of a “significant vote”,
therefore we have included
another relevant example.

Company: KEYENCE Corp.

Resolutions proposed: Elect Director Nakata, Yu
L&G vote: Against

Outcome of the vote: N/A

Background: “A vote against is applied due to the lack of
meaningful diversity on the board.”

Further comment from L&G: “L&G views gender diversity as a
financially material issue for our clients, with implications for the
assets we manage on their behalf.”
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Key votes undertaken over the year

Asia Pacific Equity Fund

Over the year to 30 September
2025, L&G voted on 100% of
resolutions put forward at 440
meetings. L&G voted against
management for c. 23.1% of the
total resolutions.

Company: BHP Group Limited (6.1% of underlying portfolio
holding)

Resolutions proposed: Approve Climate Transition Action Plan
(“CTAP?)

L&G vote: For
Outcome of the vote: N/A

Background: “The critical minerals that mining companies
provide are essential to the energy transition. It is clear that BHP
has made significant strides in carrying out its core role in the
transition in a sustainable manner and has demonstrated this
through the substantial alignment of its CTAP with our framework
for assessing mining company transition plans. Therefore, L&G
will be supporting BHPs CTAP. Going forwards, we will assess
the disclosure of progress on BHPs plans for the development of
a more targeted methane measurement, management and
mitigation strategy, as well as the plans it is executing to support
the decarbonisation of steelmaking. We will also continue to
engage with BHP to ensure resilience whilst navigating the
dynamic market for metallurgical coal.”

Further comment from L&G: “This shareholder resolution is
considered significant due to the relatively high level of support
received.”

Emerging Markets Equity
Fund

Over the year to 30 September
2025, L&G voted on 99.9% of
resolutions put forward at 4,450
meetings. L&G voted against
management for c. 17.2% of the
total resolutions.

No votes undertaken over the
period met the Trustees’
definition of a “significant vote”,
therefore we have included
another relevant example.

Company: PDD Holdings Inc.

Resolutions proposed: Elect Director George Yong-Boon Yeo
L&G vote: Against

Outcome of the vote: Pass

Background: “A vote against is applied as L&G expects a
company to have at least one-third women on the board.”

Further comment from L&G: “L&G views gender diversity as a
financially material issue for our clients, with implications for the
assets we manage on their behalf.”
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